
ORD]NANCE NO. 019-1 AN ORDINANCE AUTHORIZING
EXECUTION OF A COLLECTIVE
BARGAINING AGREEMENT
CONTAINING THE TERMS OF A
TENTATIVE AGREEMENT WITH THE
INTERNATIONAL UNION OF
OPERATING ENGINEERS. LOCAL 399

WHEREAS, The Metropolitan Transit Authority Act, 70 ILCS 3605128a,
provides that the Chicago Transit Board has the right to deal with and enter into
collective bargaining agreements with employees represented by a labor organization;
and

WHEREAS, The International Union of Operating Engineers, Local 399, is
the bargaining agent for certain operating engineers of the Chicago Transit Authority;
and

WHEREAS, The Chicago Transit Authority and Local 399 have reached a
tentative agreement attached hereto on the terms of a new Collective Bargaining
Agreement, also known as the Wage and Working Conditions Agreement, effective
January 1,2017 through December 31,2021; now, therefore:

BE IT ORDAINED BY THE CHICAGO TRANSIT BOARD
OF THE CHICAGO TRANSIT AUTHORITY:

SECTION 1. The Chairman of the Chicago Transit Board, or his
designee, is hereby authorized to execute a Wage and Working Conditions Agreement
with the lnternational Union of Operating Engineers, Local 399, with a term of
January 1, 2017 through December 31, 2021, reflecting the terms of the attached
tentative agreement between the Chicago Transit Authority and the lnternational Union
of Operating Engineers, Local 399.

SECTION 2. The Chairman, or his designee, is further authorized to take
such actions and execute such documents as may be necessary to implement the
objectives of this ordinance.

SECTION 3. This ordinance shall be in full force and effect from and after
its passage.

APPROVED:

January 9, 2019 January 9,2019



MEMORAT{DI'M OT' AGNEEMENT

lbis Agrccmcnt nEds W and bclurecn the Chicago Tralsit Authority ("CfAn or
dre ..Arrtlprityt')_9nd the Inemrdonal Union of Openatiqg Engineers, tacrl 399 (fte
"Unioa) Uris-/S4day of A/d t,-,L-'-, -zOlSa;fotlows:

l. The 6TA and ttrc Union hercby extcod Se tcrms of thc 20nA0$
collccliw bsrglining lgtccorcnt ecocpt as modificd hcrein, for frs tirm pcdod January I'
2017 ftrongh I h59p.m- Decambcr3l ,2W1.

2- The CIA and thc Union hcreby adop,t tlre blowing lan$rsgp churgps:

(a) EftstiwdauofAercmcnn Januryl,20l7.

(b) Xlage Rdcs: &ncnd Ailicle 2.1 ofths Agpemcnt as follorru:

O Delae cxistfutg paragraph A of Sccfion 2t.

Gi) (Designstc Section B as Section A ad cbangc tbe bct of ctnrcnt Scction
B as followr):

EftE{ilc Januarv l. 2017, ernployccs in thc classificciors of eblgf
Epeinm- Assisant Chiqf Enginccr and Strtioncqy Fneinecr drall rcccfus &c
bourly raE boing paid to oraffs or job classifications doisg similar kinds of
rryork in Cook Corrnty pusrunt to the fomula @

sctfuhin
pafa$aDhC bolow.

As of July 1,2017, the hourly ratrs brthe clasificdqns listrd b:low are
as frllom;

ChidF.nglnesr
Assistant Chief Enginccr
StationoryEnginecr

$59.66
ss4.72
94723

(iiD (Designae Scciion C as Scction B and ohanSc &e qd of currcot Cttaryp
Scction C as followr):

Eftctivu ss of Juti I of eech ycar of this Agpement Hinnine inig!-L
&e wagc ratc rcftrrcd to in drc inmediatcly preceding section *atl bs

'ermula speeif,e* k S€sdee 3.13 abere k the es-ai &e hoult' rt?ge ntes



yesr dcmrmind bv srr€fiagrrg the urae ratc Providd in 0rc Collcc{iye
Bareainins Asregnem bcfiillsn thc Mctropoliaan qtater R4tsmqtion Dfutrict
and thb Inbrnational Uuion of Opmting EngiiGsa L"oeal 399 agd ttrc rraic
nC providcd in thi Collectiw Bqgeahfing A$eemmt bctrrcan-ghe Unh,Ersity
of fltinois at Chicago snd ftc Inbrodimd Union of Opsrlatini Engineirs
Local 399. Ilr ttrqWent th€rc is a delsy in estabtishins a ne$,,!ate &leith€r
+sne!'- lha €hic8go Tr8rsit AutlMity witl not iraplema|t a c,hanqe in re
until &c ntes are eshblislrcd by both agdruics. Ua rate ls esubtiqhcd Ct.gq
effcctiw daq,htcr then July Ir of any eivEqyqar. thm the a\Erage rab q,il
be d6rmined and applicd on said eftctive dats, ff a rew rate ls not
esEblidred bV Novomb* ld of a giwn year. ths cdstinq rats udll be uscd to
cfiblish {rs.gy.9raFe irnailing rae and udl be cffiitfuc Novcnber ld of a
eiwn rrcar.In no ev"nt,pill the Chicam Transit Authsitv.chaFcc thE rate of

Thc Ctid Bnecrtiw Oficar of dp Union shall
annually ccrtifu m thc Chicago Transit Aurhority thc adjusnmt, ifann to thc
abovc rcfencnccd hourly ungg rates to be made oa each July I drdng fte erm
of this furecmenr Upm request, ofthe Oricago Transit Authority, the Uaion
shall prsvide reasonabls evidence to slryport such cctification (New
latgttsp uuderlfued; prior lurguage sfud< out).

(c) Ardclc I, Sefion L7, tryoft Am€nd Section l.?, Iapfr as follows:

During the tccm of tbis Agreement therc shall bc no layotr of any
pcmsn€nq frrll-tirc bargainiDg rnit eraplryee nito on Jaruary l, 30#12017
had one (l) or morc lcars of continuous senice. (t[cw tanguage undcdined;
pior language strck out),

(d) Article 5, Health Cere: Anrend Articlc 5, Hcalth &re, as &llo*s:

(i)Eccpt flp providd hereis. the plan dcstm fibr thc AxDority's Healfr Carc
ip ,effect as of Jaruan' l. 2018 shqil. bc $tainbin€d for the liE of f,hiS
AgrEemerf-

C0 (add tbe bllowing new prngnphs to Section 5.4(E) of the Agresnent):

Effeotiw sltbscqucnt to thc January l, 2015 monthly employee contibrrtion
tncrcase, an adjustncnt to the premium wiU be nadc on January lst of thc
nart year refleoti4g 75% ofthe prcniurr increase, 2016 orrcr 2015. A similar
adjtuhentwill be madeeftstive Juruary I cvery par thercafur. In no casc
will any net sddidond deduotion arccad thc following anoub: for an
cmployce with sirgle cgvarage, $0.13 per hour; ftr an mgloyec wilh furily
cotcragB $025 perbour.

*,



0ttew language underlined).

{ii) Ad*Ft thu A*thotifu'u pr*potul oE th* E*Fioyr* subrtro*. Ab*,F*
Assistance Fro$r4fn. (lnlew i*nguage enderiined),

{ei Ad*pt new Agreernent ca Trai*ees es attached hereto.

{f) During thE tem: af this Agreement, the parties will reeet ard discuss the
passible in:plemenktion af a requirement for urdt empioyees to wear
uniformso and the amor:r:t of a uniform allowance to be paid-to employees
shauld such a prsgram be enacted.

ig) Term of Agreeqre*t: Ame*d Article fl sectlon 9.1 as f*!!ows:

, This Agre*ment a$d the provisions &erecf', when signed by rhe proFer
sfficials of the Authority and the Union sha!! becarne opeiatlve as of the drst
{*y *f .fanuary, *Si3 201? and shatl remain in force untit and lrr*luding
December 3i,3${€ z*?.l"and shall conti**e in full f,crce and effect frorn year
t* 1'ear thereafter, unless *qiften notice is given by either party heretc to the
other on ar befare sixty {60} days prior to December 31, W Z*Zl or sixty
(60) days prior to Decernber 3lst of any subsequent contract year, requesting
that the Agreement be arnended or canceled. If amendm*ni is desiied, the
cantents of the amendarent slrall be submitted by either party tCI the a&er not
Iater than sixty (60) days prior to a$y expiration date, and such a$endment
shall uat become effective until the first day *f .fanuary foilcwing &e
expiraticn date, provided changes mutually agreeableta the rlpresentatiies of
both parties may be made at any time.

Netwithstanding the faregaing, the Agreement may be reepened if the
arnended Authorify budget submitted pursuant to section z-.lga of t&e
Regional Transportation Authority Act is not appraved by the Board of the



Rryiooal Tnnsporution Aulhority. (lrlaw langrngc rmdedinaq pdor
lan$tage sfitck out).

3. This Agreament is srrbjcct to ratification sr ths UniorE meorbaship in
accordance rvith lheir Fspectirra rules and by-lartq and by the Chicago Treruit Bo&rq
and shall bccome cFcptive upon said ntifications. Atl cluqEFs in contact laqguagc,
ragu and bcncfits shall Ekr ;ftct on ttr datc of final ratification by bo& partia untcss
otheruisa prwided in the psrticular tentatire agrecmenl lVage increascs Ssll be
reboactive to Jurrur.v l. 201? for all employes trdlo are on the palaoll as of the date of
final ratification of this A$reement.

In Wltrcss Wheruof, the parties havc affixsd 6eir signatures belmv by thcir
rsryectivc rcEesentntives.

L0CAL399,IUOE

,r, h.: +l);4
o^r, 0 - lf - 6 or,o, il, /5- /6 _

CHICAGO TRANSIT A T'THORITY
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ACREEMENT ON ENGIIIEER TRAIiITEE PROGRAITI

sEcTroN r. JIJRI$PTCTTON

This Agrcencnt hrs bccn enercd inb for 0re purpose of reoording &e pu{ies' agwmart on

$tagc8 houn and other tciltt urd conditions of employmenl sf Fngineer Tninces (hcninaftcr
rdcrid to as "Trainecd) employed in work withh the traditional and historM unrk
jurirdieim of ths engineen undec tbs dircction of Enginecrs, Assictant Chicf Enginears and

ChicfEnginecn

$ECilON e REIjTTON TO pRtr{CrpAL-AcBEEil4E}rr

Thc Euployer and thc Union efrrcd ino a Wagc and trlorking Conditions Agrecmcot cotcdng
$'agpq houn and other terss and corrditions of cmploymcrrt of F.n$nccrs frr thp pctiod fton
Janurry l, Z0l7 thrcu8h Dccernbcr 3t,2U21, $fiich shall apply o Traincs unlcss thsre is r
diftrcnt and ryccificprovisionwith rcspcct b Tninccs in ltfuAgr€ccnenl Whm such di&rcnt
and specific pmvisiotrs forTraineas a$ nedc lrrui& they stralt govcnl

sEcfloN 3. EMPI9YMB{T. TRATNTNG PERIOD A}.rp PROBATTONABT PERIOD

A- Tlte numbE( of Tninecs rvto may be cmployed shall bc daormlned by egr€Enent
betwccn the Union and rhe Employcr. Ttr Emplryer slrall $te adraance wrinen noticc b
the Union of itg iotaut to hirc Trainccg.

B. Tbc Enployct wilt obain the Union's oonscnt to each iDdivifual hircd as a nerr Tr:aiuee

and the Union agr€B that ib conss$tu,il[ not be unroasonably wiffisld. lu fte crpnt thc
Enployu dccidee it nust laloff one or more Opcrating Eugiaeeffi, Bmployer wtll
trrnirtaE thc anplqmcntofany Tninee upon the eftotive daic of grrcb layotrand will
not hirs ary Traincos until all llid ortrOperafing Elrgine€rs cligitrte ftr rcinshtcmcot are
rtinsblsd.

C TheEnginocrTninseFrograrnisdesigacdotrainpenonssoSmtheyqualifytobeoonoe

Engineen. Oldinlril'& thr€e (3) faars baining is required for qualiEcation, but ln
partioulu cases wherc the esdicr firll qualiEc*ion gf a Trainec is agresd to by &s Unim
and tbe Employcr, a sborter t€iaing period rnay be deened sufficient Each person urto
qrtcrs trc Trainoe PrroSram stull aucod tre Local399 rchool d treir own o$cns for the
full fuEe (3) year period. IJpon written tqlrst from thc Employcr, thc Union shall
provide tbe Employcr with urittcn vorification of the Traincc'r progrcss in and
corrpluion of erch schooling

D. Eoch Tninco shall bc a pobationary employcc for thc firgt four (4) montbs of his
eoplolment with fie Emplopa DurirU the pmbationary pqio4 ho rnay bc As*argcA,
hid ofr, or otbmrrise ts'minalod without rcgnrd to thc usual requifiaucot ofjust causo' or



tcsort to the edalanco proccdurc applicable to Traines upon oomplction of tre ftur (4)
month probelionary pedod. Trrainccs shall not bc requircd a n'ork a shift alone.

E A fiaincc who completes thc Enginccr Tninee Prognm may apply for a pmanent
Enginecr position with the Employer, zubject b the EmployeCs normal hiring
rtquiranrcnu and tha existcocc of an opn budgctcd vacancy. Ttrcre sball be no
gltarantls dut a Traines rvill bc hired as a firll-lime Enginecc. Furthcr, the Employcr
slnll not usc Trainess to displace a ftlt-time Enginecr in lhe borgaining ulit.

sEcEoN4. WAGBMTES

The starting rata andjob $ragc rates ofTrairres shall bc:

Firt l2nronthsofscrvice... ...$t425
Second 12 months ofservice... $t5.25
Thid 12 montbs ofscrvioe............. ........$1650
Fourth 12 months ofscrvioc... .$17.50

Tbc Emplqrcr rvill noti$ the Union $benever the rvlges of a llaince arc adjusted.
Notrvithstarding the foregoing; if the tnincc tatcs tlrroughout thE City of Ctricago incrsase
during the tctm of Eris Agreemcnt, CTA agrlet to match tbose ratcs.

SECTION 5. DUMTION OF AGREEMENT

Ths brns of this Agrecrneut shall expire Decenrber 31, 2021. For the drnation of this
Agreomenf thc parties hercb rvaive ftrther collcctive bargaining on appropriac subjccts of
bargpining uilrthct or Dot discus*d during negotiations or nrcntioncd hcrcin; providcd
howarcr, suoh nnivershall not prevent the partics fiom rcaching mutul undcrsilanding as to thE
application or interprchtion of ury povision of this AgreemcnL

This Agrtsmcot is mads in duplicate and each copy is an original arcontcd at Chicago,Illinois
tris fddsy or jfn&atU, zOn.

CIIICAGO TRANSIT AUTHONTY; INTERNANONAL TJNION OF OPERATING

LOCAL399:

VTNCENTT. WTNTERS

RE@RDING/CORRESPONDINC SECRETARY



To:

From:

Date:

Re:

Terry Peterson
Chairman

Dorval R. Carter, Jr.
President

January 9,2019

Recommendation to Authorize Execution of a Cotlective Bargaining
Agreement Gontaining the Terms of a Tentative Agreement with the
International Union of Operating Engineers, Local 399

Parties lnvolved

. Chicago Transit Authority ("CTA")
o International Union of Operating Engineers, Local 399 ("Union")

A.

B. Brief Description

Section 28(a) of the Metropolitan Transit Authority Act provides that the Chicago Transit
Board may deal with and enter into collective bargaining agreements with employees
represented by labor organizations. The Union is the bargaining agent for nine building
operating engineers employed by the CTA.

CTA and the Union have reached a tentative agreement to cover the contract term of
January 1, 2017 through December 31, 2021. Key provisions of the tentative
agreement are summarized below:

1. WAGES

The tentative agreement codifies the existing practice used to establish the
operating engineers' prevailing rate: lt will be determined annually by averaging the
rate provided in the Union's collective bargaining agreement with the Metropolitan
Water Reclamation District and the rate provided in the Union's collective bargaining
agreement with the University of lllinois at Chicago. As of July 1,2018, the hourly rates
for the operating engineers are as follows:

Chief Engineer $60.85
Assistant Chief Engineer $55.78
Stationary Engineer $48.17



2. HEALTH CARE

The tentative agreement adopts the same plan design as that in the CTA's
collective bargaining agreement with the Amalgamated Transit Union Locals 241 and
308, including the annual premium increase formula which allows CTA to control the
rising costs of employee health care.

3. ENGINEER TRAINEE PROGRAM

The tentative agreement includes a new engineer trainee program that CTA may
use at its sole discretion. Ordinarily, three years of training are required to qualify as an
operating engineer. Trainees would attend the Local 399 training facility at their own
expense while also working at the CTA to obtain onthe-job experience.

C. Effect on Service/CTA Customers

There will be no impact on CTA service or CTA customers.

D. Financial lmpact

The direct cost of wages for the affected employees, including back pay, is estimated to
increase $235,856 by the end of 2019.

E. Other Related lssues

None.

Recommended by:

fiemJl/t"c,1tnne 12l2l12018

Tom McKone, Chief Administrative Officer

Danald" tJand^ 1212212018

Donald Bonds, Chief Transit Officer

IeucnwA" g'mp 0l I3l20l9

Jeremy V. Fine, Chief Financial Officer

ti4ad Jmaen 0l l3l20l9

Brad Jansen, Deputy General Counsel, Labor & Employment



Reviewed by:

gtanenq. Seimet'z 0I l4l20l9
Karen G. Seimetz, General Counsel


